ESSEX-CALEDONIA SUPERVISORY UNION FY 2017 BOARD APPROVED 1/11/16

Total ECSU Local:| $ 504,124 | S 569,253 | S 65,129
Total Shared Costs:| $ 1,393,306 | S 1,254,401 [ S  (138,905)
TOTAL COSTS:| $ 1,897,430 | $ 1,823,654 | S (73,776)
Current Budget Proposed Budget
Function | Object Description % FY16 FY 17 Difference
2200 SUPPORT SERVICES: TECHNOLOGY
330 |Copier Maintenance Agreement S - S - S -
432 |Tech Related Repairs & Maint. S 2,700 | $§ 17,700 | S 15,000
610 |Supplies-Toner/Ink S 4,000 | S 4,000 | $ -
670 |Computer Software S 400 | $ 400 | $ -
672 |Computer Related Hardware/Supl S 300 | S 300 | S -
730 |Computer Equipment S 1,200 | $ 1,200 | $ -
S 8,600 | S 23,600 | S 15,000
2310 SUPPORT SERVICES: SUPERVISORY UNION
114 |S.U. Board-Minutes Clerk S 589 | $ 610 | S 21
220 |Social Security S 37 S 38 |$ 1
221 |Medicare S 91$ 915$S 0
250 |Worker's Compensation S 58 5|8 0
260 |Unemployment Compensation S 13 |S 13| S 0
310 |Administrative Purchased Services S - $ - $ -
330 |Prof Services-Contracted $ - $ - $ -
341 |Audit Services S 6,500 | S 18,000 | $ 11,500
540 |Advertising/incls. School Spring Share S - S - S -
S 7,152 | S 18,675 | S 11,523
2321 SUPERINTENDENT'S OFFICE
110 |Superintendent Office Wages S 136,403 | S 152,058 | $ 15,655
Admin Assistant/HR Wage S - S - S -
199 |Supplemental Benefits S 600 | $ 600 | $ -
210 |Health Benefits S 39,915 | S 47,854 | $ 7,939
211 |Dental Benefits S 1,045 | $ 1,029 | $ (16)
220 |Social Security S 8,457 | S 9,428 | $ 971
221 |Medicare S 1,978 | $ 2,205 | $ 227
240 |Retirement Benefits S 1,610 | $ 2,002 | S 393
250 |Worker's Compensation S 1,078 | $ 1,201 | $ 124
260 |Unemployment Compensation S 352 | S 352 | S -
290 |Disability Benefit S 668 | S 745 | S 77
291 |Flex Plan Fees S 90 | $ 90 | S -
330 |Criminal Records Check S 500 | $ 500 | $ -
339 |Training - Prof Dev S 3,600 | S 3,600 | S -
522 |Liability Insurance (Includes Bond) S 2,000 | S 2,000 | S -
530 |Smart Phone Service S - S - S -
531 |Internet Service S - S - S -
580 |Staff Travel S 7,200 | S 7,200 | S -
588 |Travel - Prof Dev S 300 | $ 300 | S -
610 |Office Supplies S 3,500 | S 3,500 | S -
810 |Dues & Fees S 4,000 | $ 4,000 | $ -
S 213,295 | $ 238,664 | $ 25,368




Current Budget Proposed Budget

Function | Object Description % FY16 FY 17 Difference

2520 FISCAL SERVICES
111 |Business Office Wages S 132,140 | $ 143,320 | $ 11,180
112 |AP/Payroll/Bookkeeper S - S - S -
116 |Human Resources Wage 0.00% | $ - S - S -
113 |Payroll Clerk Wage S - S - S -
114 |Accounts Payable Clerk Wage S - S - S -
210 |Health Benefits S 36,473 | S 35,839 | $ (634)
211 |Dental Benefits S 697 | S 1,544 | S 847
220 |Social Security S 8,193 | $ 8,886 | S 693
221 |Medicare S 1,916 | $ 2,078 | S 162
240 |Retirement Benefits S 5,286 | $ 6,333 | S 1,047
250 |Worker's Compensation S 1,044 | $ 1,132 | $ 88
260 |Unemployment Compensation S 704 | S 528 | $ (176)
290 |Disability Benefit S 647 | S 702 | $ 55
291 |Flex Plan Fees S 135 | $ 90 | $ (45)
330 |Prof Serv-Computer Tech Support S - S - S -
330 |Prof Serv-Tyler Tech/TCP S 33,500 | $ 33,500 | $ -
370 |Annual Audit $ - S - |$ -
339 |Training - Prof Dev S 2,300 | S 2,300 | S -
580 |Staff Travel S 1,500 | $ 1,500 | $ -
588 |Travel - Prof Dev S 1,000 | $ 1,000 | $ -
610 |Office Supplies S 3,500 | S 3,500 | $ -
730 |Computer Equipment S - S - S -
810 |Dues & Fees S 1,500 | $ 1,500 | $ -
819 |Bank Fees S 250 | S 250 | S -

S 230,784 | S 244,002 | $ 13,218

2600 BLDG OPERATION & MAINTENANCE
116 |Custodial Wage S 3,024 | S 3,041 | S 17
220 |Social Security S 187 | S 189 | S 1
221 |Medicare S 44 | S 44 | S 0
250 |Worker's Compensation S 24 | S 24 | S 0
260 |Unemployment Compensation S 67 | S 67 | S 0
330 |Copier Maintenance Agreement S - S - S -
421 |Rubbish Removal S 900 | $ 900 | $ -
430 |Equipment Repair S 1,200 | $ 1,200 | $ -
441 |Office Rental S 18,000 | S 18,000 | S -
530 |Telephone S 2,679 | S 2,679 | S -
531 |Internet Service S 1,068 | $ 1,068 | S -
535 |Postage S 6,250 | S 6,250 | S -
540 |Advertising S 600 | S 600 | S -
610 |Custodial Supplies S 1,500 | $ 1,500 | $ -
622 |Electricity S 3,500 | S 3,500 | S -
624 |Fuel S 4,750 | S 4,750 | $ -
730 |Equipment S 500 | S 500 | $ -
800 |Copier Fund $ - S - ]S -

s 44,293 | $ 44312 | $ 19




Current Budget Proposed Budget
Function | Object Description % FY16 FY 17 Difference
Shared Costs and District Specific Costs Begin Below
2160 SHARED EMPLOYEE: Speech
110 |Salary S 86,444 | S 89,470 | $ 3,026
210 |Health Benefits S 10,036 | S 10,828 | S 793
211 |Dental $ 697 | $ 617 | $ (79)
220 |Social Security S 5,360 | S 5,547 | S 188
221 |Medicare S 1,253 | $ 1,297 | $ 44
240 |Retirement Benefits S - S - S -
250 |Worker's Compensation S 683 | S 707 | S 24
260 |Unemployment Compensation S 352 | S 352 | S -
290 |Disability Benefit S 424 | S 438 | $ 15
291 |Flex Plan S 9 | $ 90 | $ -
339 |Training-ProfDev S 1,500 | S 1,500 | $ -
580 |Staff Travel S 1,750 | $ 1,750 | $ -
588 |Travel-ProfDev S 300 | S 300 | S -
610 |Supplies $ - s - 1S -
S 108,888 | S 112,897 | $ 4,010
2160 SHARED EMPLOYEE: Occupational Therapist
110 |Salary-OccupTherapist S 74,580 | $ 77,192 | $ 2,612
210 |Health Benefits S 16,490 | S 17,792 | S 1,303
211 |Dental $ 580 | $ 515 | § (66)
220 |Social Security S 4,624 | S 4,786 | $ 162
221 |Medicare S 1,081 | S 1,119 | $ 38
240 |Retirement Benefits S 2,983 | § 3,088 | S 104
250 |Worker's Compensation S 589 | S 610 | $ 21
260 |Unemployment Compensation S 176 | $ 176 | $ -
290 |Disability Benefit S 365 | S 378 | § 13
291 |Flex Plan S 45 | S 45 | S -
339 |Training-ProfDev S 1,500 | $ 1,500 | $ -
580 |Staff Travel S 1,750 | $ 1,750 | $ -
588 |Travel-ProfDev S 300 | S 300 | S -
610 |Supplies S - S - S -
S 105,064 | S 109,251 | $ 4,187
1100 SHARED EMPLOYEE: ELL
110 |Salary-ELL S 8,392 | S - S (8,392)
210 |Health Benefits S 4,435 | S - S (4,435)
211 |Dental S 116 | S - S (116)
220 |(Social Security S 520 | S - S (520)
221 |Medicare S 122 | S - S (122)
240 |Retirement Benefits S - S - S -
250 |Worker's Compensation S 66 | S - S (66)
260 |Unemployment Compensation S 176 | $ - S (176)
290 |Disability Benefit S 41 | S - S (41)
291 |Flex Plan S 45 | S - S (45)
3 13,914 | $ - 1S (13,914)




Current Budget Proposed Budget
Function | Object Description FY16 FY 17 Difference
2711 TRANSPORTATION
519 |Transportation (Bus Contract) S 380,900 | $ 380,900 | S -
Transportation Services: Maidstone
118 |Bus Driver Salary S 10,003 | S 13,879 | S 3,876
120 |Driver Subs S 500 | S 500 | S -
220 |Social Security S 620 | S 861 | $ 240
221 |Medicare S 145 | S 201 | S 56
250 |Worker's Compensation S 79 | $ 110 | S 31
260 |Unemployment Compensation S 176 | S 176 | S -
290 |Disability Benefit S 49 | S 68| S 19
430 |Repair to Vehicles S 3,000 | $ 3,000 | S -
524 |Pupil Transportation Insurance S 750 | S 750 | S -
626 |Fuel S 5,000 | $ 5,000 | $ -
S 401,222 | S 405,445 | S 4,222
2310 AUDIT SERVICES
341 |Audit Services S 24,000 | S 63,200 | S 39,200
S 24,000 | S 63,200 | S 39,200
2130 HEALTH SERVICES
CONCORD - NURSE
110|Salary-Nurse S 53,300 | S - S (53,300)
120 |Substitute S 500 | S - S (500)
210|Health Benefits S 19,630 | S - S (19,630)
211 |Dental Benefits S 580 | $ - S (580)
220|Social Security S 3,305 | S - S (3,305)
221|Medicare S 773 | $ - S (773)
232 |VSTRS OPEB Payment S 1,150 | $ - S (1,150)
250|Worker's Compensation S 421 | S - S (421)
260 |Unemployment Compensation S 176 | S - S (176)
290| Disability Benefit S 261 | S - S (261)
291|Flex Plan S 45 | S - S (45)
S 80,141 | $ S (80,141)
1200 SPECIAL EDUCATION
Behavior Specialist: Concord/Waterford
110 |Salary-SPED S 56,491 | S 58,469 | S 1,978
210 |Health Benefits S 19,630 | S 21,181 | S 1,551
211 |Dental S 580 | S 515 | S (66)
220 |Social Security S 3,502 | S 3,625 | S 123
221 |Medicare S 819 | S 848 | $ 29
232 |VSTRS OPEB Payment S 1,150 | $ 1,150 | $ -
240 |Retirement Benefits S - S - S -
250 |Worker's Compensation S 446 | S 462 | $ 16
260 |Unemployment Compensation S 176 | S 176 | S -
290 |Disability Benefit S 277 | S 287 | S 10
291 |Flex Plan S 45 | S 45 | $ -
580 |Staff Travel S 1,000 | $ 1,000 | $ -
S 84,117 | $ 87,757 | $ 3,639




Current Budget Proposed Budget
Function | Object Description FY16 FY 17 Difference
CONCORD
110 |Salary-SPED S 144,013 | S 90,587 | $ (53,426)
210 |Health Benefits S 41,723 | $ 23,838 | S (17,885)
211 |Dental S 1,741 | $ 1,029 | $ (712)
220 |Social Security S 8,929 | S 5,616 | S (3,312)
221 |Medicare S 2,088 | S 1,314 | $ (775)
232 |VSTRS OPEB Payment S 2,300 | S 1,150 | $ (1,150)
240 |Retirement Benefits S - S - S -
250 |Worker's Compensation S 1,138 | $ 716 | S (422)
260 |Unemployment Compensation S 528 | S 352 | S (176)
290 |Disability Benefit S 706 | S 444 | § (262)
291 |Flex Plan $ 135 | $ 90|¢ (45)
580 |Staff Travel S 500 | $ 500 | S -
S 203,800 | $ 125,636 | $ (78,165)
WATERFORD
110 |Salary-SPED S 100,999 | S 104,536 | $ 3,537
117 |Tutor S 22,700 | S 22,700 | S -
210 |Health Benefits S 44,088 | S 47,571 | $ 3,483
211 |Dental $ 1,451 | $ 1,286 | $ (165)
220 |Social Security S 7,669 | S 7,889 | S 219
221 |Medicare S 1,794 | $ 1,845 | $ 51
240 |Retirement Benefits S 908 | $ 908 | $ -
250 |Worker's Compensation S 977 | S 1,005 | $ 28
260 |Unemployment Compensation S 528 | S 528 | S -
290 |Disability Benefit S 606 | S 623 | S 17
291 |Flex Plan S 135 | $ 135 | $ -
580 |Staff Travel S 375 | S 375 | $ -
S 182,231 | S 189,402 | $ 7,171
LUNENBURG
110 |Salary-SPED S 94,111 | S 97,408 | $ 3,297
210 |Health Benefits S 39,260 | $ 42,361 | $ 3,102
211 |Dental $ 1,161 | $ 1,029 | $ (132)
220 |Social Security S 5835 |S 6,039 | $ 204
221 |Medicare S 1,365 | S 1,412 | $ 48
240 |Retirement Benefits $ - S - $ -
250 |Worker's Compensation S 743 | S 770 | S 26
260 |Unemployment Compensation S 352 | S 352 | S -
290 |Disability Benefit S 461 | S 477 | $ 16
291 |Flex Plan S 90 | $ 90 | S -
580 |Staff Travel S 375 | $ 375 | S -
S 143,753 | $ 150,314 | $ 6,561
GUILDHALL
110 |Salary-SPED S 22,927 | S - S (22,927)
210 |Health Benefits S 9,815 | $ - S (9,815)
211 |Dental $ 290 | $ - s (290)
220 |Social Security S 1,421 | S - S (1,421)
221 |Medicare S 332 | S - S (332)
240 |Retirement Benefits S - S - S -




Current Budget Proposed Budget

Function | Object Description % FY16 FY 17 Difference
250 |Worker's Compensation S 181 | S - S (181)
260 |Unemployment Compensation S 176 | S - S (176)
290 |Disability Benefit S 112 | S - S (112)
291 |Flex Plan S 45 | S - S (45)
580 |Staff Travel S 375 | S - S (375)
S 35,676 | S - S (35,676)

2213 INSTRUCTIONAL STAFF TRAINING

339 |Training-ProfDev S 10,000 | S 10,000 | S -

588 |Travel-ProfDev S 500 | $ 500 | S -

S 10,500 | S 10,500 | S -

Total Revenue- ECSU FYi6 Proposed FY17 Difference
SU Local Assessment S 504,124 | $ 569,253 | $ 65,129
District Specific Assessments S 1,393,305 | S 1,249,509 | S (143,796)
S 1,897,429 | S 1,818,762 | S (78,667)




